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GUIDING PRINCIPLES AWARD NOMINATION
NAVPERSCOM 1650/6 (09-2014)                                                             Supporting Directive NPC Plan of the Week
Together, We Can Make A Difference  
We want to recognize the outstanding members of our workforce who are making a difference
and demonstrating our guiding principles. 
 
Have  you experienced a team or team member 
"Adding Value" to the organization,  "Supporting Sailors",  or  "Doing the Right Thing"?
1. AWARD TYPE : 
WHICH GUIDING PRINCIPLE WAS DEMONSTRATED AND DESERVES RECOGNITION?
WHO IS NOMINATING?
WHICH CORE VALUES DO YOU BELIEVE THIS EMPLOYEE HAS DEMONSTRATED THROUGH THEIR ACTIONS?
(please check all that apply - definitions are provided, if you hover your mouse over the check-box for each value statement)
WHY DO YOU BELIEVE THIS EMPLOYEE SHOULD BE RECOGNIZED?
(please be specific and address the situation in which this person helped to make a difference)
WHO WOULD YOU LIKE TO HAVE RECOGNIZED?
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